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HUMAN RESOURCES

MISSION: To provide AMCOM with
innovative and accessible strategic
human capital management
programs and services for Soldiers,
civilians and family members
worldwide. Collaborate with internal
and external stakeholders to recruit,
develop, sustain and manage a
top-performing workforce.

The U.S. Army Aviation and Missile Command G-1 The HHC Commander is designated as the
supports AMCOM employees, supervisors, AMCOM Uniformed Code of Military Justice
deploying contractors, assigned active-duty Authority.

Soldiers and mobilized Army Reservists. They
provide policy and guidance on military and civilian
human resource management, and serve as the
change consultant and strategic partner to meet
AMCOM strategic initiatives to recruit, develop

and sustain a top-performing workforce. AMCOM
G-1 is also responsible for maximizing AMCOM’s
recruitment power, providing innovative solutions to
attract, recruit and retain a professional workforce
to support the needs of the warfighter.

The AMCOM G-1 Director’s Office and
Headquarters and Headquarters Company (HHC)
provide coordinated support for 28 organizations
with more than 800 Soldiers located at Redstone
Arsenal and the Huntsville, AL area. The team
provides each Soldier the advantage of a
centralized office for military human resources,
non-technical training, readiness, in- and
outprocessing, leaves, passes, permissive TDY,
awards, personnel actions, military pay and
entitlements. AMCOM G-1 also facilitates the local
Army Physical Fitness Test, Army Warrior Training,
Army Weight Control Program, Medical Readiness,
Army Command Policies, family readiness, as well
as deployment oversight and assistance.




